INTRODUCTION
t is not contestable to arrive at the conclusion that Africa is one of the regions
of the world most laden with the cumbersome burden of brain drain (Schlegel & Weidemeier, 1994, Afolayan, 1996). This is not to say that other regions
of the world do not suffer the same fate. In fact, reading the testimonies of other
foreign American nationals (e.g. Harris Obiakor, 2002), one cannot but see that
many developing nations of the world are seriously hit by brain drain as many of
their manpower and potential manpower are engaged in the American shores
under-used and underpaid. Yet, it seems clear that it is worse in Africa than
elsewhere.
Actually, the issue of brain drain did not gain attention in the academic
world until in the 1960s (Cohen, 1997). Brain drain often has lasting ramifications for the sociology of education, cross-cultural communication, educational
evaluation, international politics and national/global policy analysis. From
a popular, humanistic point of view, one cannot but often ponder as to why
nations that need more brainpower for their sustenance are often drained of the
little they have while those who could do with less almost always gain more of
it. It puts an added meaning to the biblical dictum that "those who have litde
shall lose it to those who have so much." In his appeal for an urgent combatment
of the problem of brain drain in Africa, Kofi Annan, Secretary General of the
United Nations, called for a drastic "transformation in priorities and policies"
of African nations and the international community (Deen, 1999). It has been
speculated that this unique phenomenon has as much to do with international
political economics, as it has to do with pragmatic utilization (Haider, 1998).
Of course, every nation has its own areas of need. By virtue of necessity and
pragmatic fiscal policies, every viable government equipped with any forms of
political apparatus must always find a practical way to tackle and/or address
such need. Manpower need has always been a major challenge to many nations.
Thus, a pragmatic solution is to import manpower from other parts of the
world. While this free movement of highly skilled people can be seen as healthy
and positive, the costs of loss of manpower to the emigrant nations are "incalculable" (Oyowe, 1996).
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THE"LOUD"INTELLECTUAL SILENCE
Looking at the problem of brain drain from an intellectual vantage point
it is often inexplicable to see why little or no serious attention is paid to this
serious phenomenon in academic discourses. One cannot but question the
moral justification for such manifest silence. But then one can take solace on
Michael Apples (1979, 1985, 1988) notion of the hidden agenda of popular
education, which is laced in politics, power, and menage ideology. No doubt
the production and source of production of knowledge affect the contents of
what is considered relevant pedagogy. Apparently, brain drain has little or no
immediate impacts on the power brokers of education. No wonder then why
intellectual educators with their powerful "First World" benefaction could not,
for the most part, see any urgency in a discourse of brain drain. It is a subject that
has little adverse bearing on the "First World." Whereas, without any doubts,
brain drain has lasting ramifications on the global scale of economics and development than the immediate gains that wealthy, advantageous, host nations
would have from it. For, there is no qualm that an unquestionable co-dependency does exist between variables of education, cultural production and social
reproduction (Gordon, 1984). The zapping away of the products, production
and sources of education in a society will certainly eat away the stability of that
society. Brain drain is an apparent migration of the intellectual and professional
elites in a society. Though not in all cases, it occurs more often in societies that
need to desperately and jealously hang on to such indispensable manpower.
One major question that one needs to ask is why there is a pervasive high
trend of brain drain in African countries when these are nations that so much
need skilled manpower. The answer is not far fetched. In his interesting examination of the phenomenon of brain drain in Somalia, Haider (1998) noted,
ironically, that it was the need to survive, among other things, which prompted
the people to find a place to hide away from home. Educated people in Somalia
had to find an exit from the war-ridden nation, draught infested regions and
the society-induced pressure to succeed. Educated folks found their nation
to be an atmosphere that posed to be an obvious antithesis to basic survival.
Consequently, a staggering 70% of educated Somalis live outside the country!
Lamont (2001), reporting on the acute manpower shortage of bankers in South
Africa, noted that "violent crime, affirmative action, and career and salary
opportunities" were primary factors that lured 10,140 bankers in South Africa
to the United States and England, all in a one-year period. "Poaching," "raiding"
and other strong words were used by South African government to describe
and criticize the luring of the country's best teachers to England (BBC Education News, 2001). According to Oyowe (1996), 60% of all Ghanaian doctors
trained in Ghana since the 1980s have left the country, 17% of trained dentists,
20% of university professors, 30% of engineers and 45% of surveyors have left
the country. It seems, then, that the nineteenth century Malthusian theory of
production is manifesting in many African communities today. There is a drastic
shortage of manpower because the need to survive far outweighs the sources of
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survival. This innate tendency for the survival of the fittest has thus dragged a
good portion of the population into the practice of "surviving at all costs." In
many of these African societies, a mass exodus of the educated elites into nations
or societies that will ensure their survival is the "at all costs" option available to
them. While it would be over-stating the fact to refer to the Nigerian situation
as a "mass exodus," the situation in Nigeria is of a potentially threatening magnitude knowing fully well that many academic institutions that were well staffed
by professors in the 1970s and early 1980s now have to scramble to ensure
having just enough to keep the institutions open for operation.
Drawing conclusions from my own personal testimony, which will be shared
in this chapter, it seems that a good number of African countries, in addition to
the brain drain caused by natural tendency to seek "greener pastures" by their
personnel, are experiencing self-induced brain drain, a phenomenon that has
lasting ramifications for their growth and fiscal developments. Nigeria is a good
example. In the 1970s, Nigeria was an oil-rich country. During this decade, it
produced a high number of university graduates across the country. One decade
earlier, this was a nation that had only a few indigenous university of its own.
By the end of the 1970s, Nigeria had created more than a dozen universities,
colleges of education and polytechnics. By the 1990s there must be more than
100 of them. Though the Nigerian case is extreme, this tendency is a common
trend that is observable in a good many independent African nations of post
independence.

AN EYE-OPENER
My interest in thinking about brain drain in Africa was spurred by a personal experience. In the early 1990s, I worked on the academic staff of a "Big
Ten" university in the Midwest. In my capacity as the person coordinating a
Title VI grant targeting Africa-related teacher training, I recruited and trained
several teachers from all over the United States. The sole purpose was for them
to be able to integrate Africa into their existing curricula. The teachers taught at
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petent in the areas of their expertise which were much needed by the institute
Thus, we gathered for the meeting. The teaching assistants, all Africans, sat in a
semi-circular format. I sat on the high table, facing all of them, and here is the
lineup:
To my immediate right was Fred Kweku. He was an advanced graduate student in linguistics, and was known as a computer "guru." He
was on the faculty of a Ghanaian university before coming to the
United States where he had accrued several academic degrees. He
was fluent in two languages of his native country, one of which was
his first language. In addition, he spoke French, Swahili, and a few
other languages. He worked to pay for his tuition because his sponsoring institution failed to pay. He later obtained his Ph.D degree
and after a prolonged period of searching for a job, he was hired by a
semi-volunteering international agency.
Next to Fred was Mohammed M. Mohammed (MM for short).
MM was from Algeria, North Africa. He was an advanced candidate
for a Ph.D degree in linguistics. He spoke three languages, including
French, Arabic and another African language. He lived in the graduate students housing with his wife and three children. There was no
serious need for him to leave his country but because he could not
find a job after several years of graduating, he found his way out.
Next to MM was Talenoli Mogwaneh from Botswana. He was
a young man in his twenties, working on his Masters degree in
African literature as of the time of the institute. Sharp and intelligent, Talenoli was very competent and current in the field of literary
criticism. He worked for his university in Botwana and soon finished and returned there.
Next was Belma Ike from Nigeria. Belma had had many years of
meritorious service in the Nigerian civil service. She was a wellrespected chief education officer and school principal in Nigeria.
She is well-traveled around the world. Belma obtained her B.A. and
two masters degrees from the same university a decade and one half
earlier and was just finishing up her Ph.D degree. She had long finished but remained in the United States as a substitute ESL teacher
and a nursing aide. The economic situation in her native Nigeria did
not provide an attractive signal to return home.
Next to Belma was Teddie Bo Ayoub, a seven-foot, 250 pound
English trained linguist from Southern Sudan. He studied in Cambridge, England where he obtained advanced degrees before returning to the Sudan to lecture at the famous University of Kharhoun.
He is well published and knowledgeable. His quest for a Ph.D in
linguistics in the United States was just for personal satisfaction and
an attempt to rest away from his war-torn region in Africa. He was
already a senior member of the university faculty in his country. He
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was still struggling with the completion of his Ph.D degree when he
lost his life to a malignant cancer.
In the immediate right of Bo was Jim D. Elias who came from Sierra
Leone. Jim was one of the topmost scholars in his native country of
Sierra Leone. In fact, the mention of his first name and middle initial
was all that was needed in Sierra Leone for anybody to recognize
him. He was the author of a well circulated book on the history of
Sierra Leone, an Oxford University Press textbook of history, almost
a classic in many West African countries and easily available at any
U.S. university library. He completed his Ph.D during his tenure as
teaching assistant and was hired by an American college.
Next to him was Mwamba Kiyamba from Kenya, a gifted story-teller
and avid comedian. Back in his native Kenya, he had performed in
the presence of his president and several top political leaders. He
himself was a leader in his community and one of a handful Ph.D
degree holders in his immediate local government. He had degrees
of bachelor and masters in the fields of education, English, theater
and held nothing less than five teacher licenses in various fields.
When not in school, Muwamba worked as a janitor at two different
locations. Though he never lost contact with the home community,
Muwamba later completed his Ph.D in education and became a professor at a community college in the United States.
Next to Mwamba was D'houji Farouk from Niger Republic, a sharp
and confident young man who was a poet, essayist, and critical
analyst of poetry. He completed his Ph.D and returned home for a
while before finding his way back to the U.S.
Next was Dayo Folarin from Nigeria. Dayo taught at a state university in Nigeria before coming to the U.S. for a doctorate degree. He
had earned degrees of bachelor and masters from another Nigerian
university before going to the state university. He was well-published,
very well-traveled and fluendy spoke several European languages. He
soon obtained his Ph.D degree in Portuguese and Spanish and was y.
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SOBER REFLECTIONS: TRANSITIONING TO THE NIGERIAN CASE
As I looked at this cross-section, I could not but see a high degree of waste
of an immeasurable amount of talents and potentials. They seemed so underutilized, in some cases, unutilized, and their talents, if not themselves, might
soon be buried in the American wasteland. My heart bled. I could not but be
reminded of my elderly countryman, the Nobel Laureate, Wole Soyinka. A
few years back, when prompted at a press conference during his asylum in the
United States. Journalists wanted to know about the potentials of the Nigerians
abroad, Soyinka commented, sadly, I must add, "we are members of a wasted
generation." And indeed membership of a "wasted generation" would be an
understatement when one looks at these young and energetic Africans, including myself. All things being equal, these men and women should be well placed
across the continent of Africa, in their respective countries. Their services in
their respective motherlands were so much needed, and they could contribute
their talents and collective intellects to the growth and developments of Africa,
a continent that could not afford to survive without these brains. But instead,
they sat across the table thousands of miles across the oceans from the heartland
of Africa. They represented a tiny part of the growing population of wasted and
disarmed "giants" of Africa. Most of these individuals, either having been abandoned by the nations that originally sent them to America, due to the economic
and political necessities of their homelands, depended on subsistent jobs when
the souls of entire nations could have depended on them at home.
Philosophically, it felt to me like one who was presiding over the vestiges
of a continent's failure and a ghost of that continent's future. It was not and
could not have been a pretty sight. Really, I had been a part of this group for a
long time before I had the opportunity to function in this capacity due to an
extended leave of an American colleague who directed this program before me.
In fact, my own story is not included in this write-up only because it has been
documented elsewhere (see Obiakor and Grant, 2002, and Gordon, 2004).

THE DILEMMAS OF POPULAR EDUCATION
My experience with these Teaching Assistants opened my eyes to the seriousness of the phenomenon of brain drain in Africa. But in the actual fact,
this was just a
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what in some quarters has been given the nomenclature of "foreign-born African
Americans" (Obiakor, 1999). But there is a more disquieting category of those
who had actually settled down in their respective countries but by virtue of the
need for survival, through invitations via the American immigration initiatives,
or through their relatives, came to the United States and settled there. This
group is more observable in the Nigerian population in the United States. This
is the group that the rest of this write-up will focus on. Elsewhere (Afolayan,
2002), I provided a comprehensive result of a nation-wide survey which focused
on a section of this group. Below is a profile of a small segment of this more
advanced, more experienced and potentially more productive Africans whose
names have been changed to protect their identities. They are all from Nigeria:
Dr. Benjamin Ademola, Ph.D in Statistical Economics and Aerospace Geography has been a good friend of mine for about twelve
years now. He had lived in the United for more than twenty years.
He never actually held any position in Nigeria before coming to the
United States. "That means that all of his active working life has been
held in the United States. Except for two or so years after his Ph.D
degree in 1987, when he served as a teaching assistant in his degree
awarding university, he had always been a cab driver.

Dr. Adeleke Olayinka, Doctor of Veterinary Medicine, was on top
of his career in Nigeria when he came for further graduate studies
in epidemiology and public health in the United States. After a
prolonged scuffle with the government of his country who would
not pay his tuition so as to obtain his transcripts and diploma so he
could return home, he gave up and became an airport taxi driver for
many years. With expired legal papers, he resorted .849 Tw0.133 Tc( a Tm0 Tw0.315 Tc(pro(i) T06 T Tw0.12 c
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and builders. After working in an unrelated industry, he lost his job
and remains unemployed as at the time of this writing.
Engr. Jamal Kayode rose to the highest executive office of a chief
engineer for a top government agency in Nigeria. He studied in
Nigeria and the United Kingdom as a civil engineer and hardware
designer in computer science. His wife served worked as a career
servant in their home state. Secret service personnel surrounded
and served them because of their positions in government service.
They could have had anything they wanted with their positions in
Nigeria but they came to the United States on a special lottery visa
invitation. The man ended up working for a fast food restaurant on
a minimum wage in the first year of their migration to America.
The wife was unemployed for a long time until she started her own
childcare business.
Engr. Abodunde Williams was also a top civil engineer in the civil
service in Nigeria. He rose to the top rank in the civil service hierarchy. The wife was a top educator in the federal capital of Nigeria
where she was a school administrator. He too was invited on the
lottery visa. He would be without any job for many months on
arrival. He was later hired as security guard in one of the most dangerous neighborhoods of New York.
Dr. Patrick Anyanwu, Ph.D, had a major break-through in his
research on blood pathogens and aspects of oncology. He was able
to isolate certain strains of a cancer-causing cell in his lab. He was
soon hired at a top research university where he was asked to train
several student researchers. Shordy after training a good number of
graduate students, he was fired by the same institution which now
made one of his undertrainees to head his research lab. He remains
unemployed as of the time of this write-up and lives on the wife's
meager job.
Dr. David Ola, Ph.D, studied in Nigeria, England and the United
States. He rose to the highest office in various ministries in Nigeria
and was commissioner (secretary) for two different ministries
(departments) in the state cabinet. His Ph.D degree was
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with a principal's license for K-12 grades. She would not find a job
in her field, but the same school district that would not hire her at
her much desired and much deserved position would hire her to
work as a classroom aide. To augment the income, she also worked
as a nursing assistant consistently running the "graveyard shift" that
is from midnight until seven o'clock in the morning. After some
long frustrating years of changing diapers in a classroom for mentally disabled students, she went to obtain license to teach troubled
children.
Dr. Theo Olughua had a Ph.D degree in theater. He also climbed
the civil service ladder to the highest rank in the Ministry (Department) of Education in his home state in Nigeria. He returned to the
United States on health grounds. He needed a job so as to be able
to afford the expensive medical costs. The wife worked hard to keep
the family together, doing many menial jobs almost round the clock.
One frightful day, she collapsed and died. She was 39. The ailing
husband must work to feed himself and three minor children but
could not find any job, not even in the department that trained him
for his M.A. and Ph.D. He has continuously struggled for almost
two decades now, working as a classroom aide for severely handicapped students in a middle school. At night, he subsides his day's
job working as a cleaner at the hospital.
Finally, Dr. Olu Adewumi, Ph.D, discovered a special protein that
would produce a counter response to some cancer-induced proteins
in the body. Based on his findings as a graduate student, his supervisor received good grants for further research. He was invited for a
few months to lead a team of other researchers on this endeavor.
After a few months, he was let go. He remained unemployed for the
better part of the last few years.

THE REALITY OF BRAIN DRAIN
It must be recognized that studies that rely purely on self-report of human
subjects may so often be flawed due to the tendency to under-report or over-state
one's credentials. However, in this particular study, although the names used here
are n o t real, every single story is. Indeed, every single individual listed in this
narrative is selected based on a referral, a fact which minimizes the possibility of
information that could not be substantiated. No story is improvised, although
details provided are scanty. As of the time of this writing, every character of the
latter group is still alive in the United States and although some have improved
on their employment situations, none of the subjects is actually doing what s/he
trained for or utilized at the level of his or her competence. I must also be quick
to add that there is a micro-minority group of Nigerians who have been profitably and gainfully employed in the United States, although for every success
story, there are at least ten that would fit the model of my testimonial woes.
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I have picked these stories specifically to demonstrate one fact. They unmistakably demonstrate the failure of a major continent to salvage a significant part
of its workforce. When a society has given little or no attention to the gem of its
own scholars and professionals, it would lag behind in all areas where such population could contribute to the growth of its society. On another front, valuable
human resources so despised by the natal home will equally be perceived by the
host home away from home as useable "damaged goods" for, as the folk saying
of the Yoruba goes, "The name a man gives his apparel will determine how the
others will pick it up for him. If a man calls his best dress a rag, his friend will
pick it up for him with the left hand and with his nose plugged. If he calls his
own rag royal regalia, his friend will pick it up daintily and hand it to him with
a bow." Dignity and self-appreciation are an understatement when it comes to
how a people ought to value their own.

THE UNIQUE CASE OF NIGERIA
There are several educated Nigerians overseas, the majority of whom are
located in the United States. Unlike most nationals in America, the vast majority of Nigerians who came to the United States since the wave of brain drain
of the 1980s already had a university degree before coming. Many served in
government, private industries and various agencies before coming to study in
the United States. The vast majority of Nigerians who came to the United States
came originally to study. Nigeria is a nation endowed with an unbelievable array
of talents. It has been documented that over 21,000 Nigerian physicians currendy practice in the United States (Oyowe, 1996). Meanwhile, Nigeria as a
nation suffers abysmally woeful health and epidemiological conditions. There
are currendy many universities in Nigeria that are understaffed because the university lectures (professors) have gone overseas (Oni, 2001). Most have left to
seek better financial remunerations, and, in some cases, some have gone so as to
seek better research opportunities and safer learning environment.
There have always been many Nigerians who have excelled in the United
States at all spheres of life, be it in business, technology, industry, academics,
and even in politics. In the last few years, there has been a notable number of
Nigerians excelling across the spectrums of the American societies. For instance,
of recent, a young Nigerian woman graduated with the highest honor ever
recorded at Howard University at a very young age. A few years earlier, a Nigerian young man won the national spelling bee in the United States. While in
America, a Nigerian invented the portable kit for self-administration of insulin
for diabetes. In his tribute to a joint session of the Nigerian Congress, President
Clinton, in one of his last visits to Africa before leaving office, noted that the
fastest computer the world had yet known to-date was designed by a Nigerian
in the United States, Philip Emeagwali, whom the president cited as "one of the
great minds of the information age." Emeagwali is the person who designed the
computer that could perform 3 billions and 100 million activities per second.
The list goes on and on and testimonies grow on Nigerian legacies to the growth
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and development of the Western culture, especially the American society. One
would expect the Ministry of Science and technology of a technologically
impoverished but oil rich Nigeria to have invited Emeagwali to provide advisement as to how the nation could develop technologically.
One of the greatest creative writers in modern history, Chinua Achebe, is
a Nigerian, who currently resides in the United States. He recently celebrated
his 70th birthday. He never once ceased to lament his "sojourn in captivity." The
hyperbole of "captivity" is in my own word but the demeanor of the statesman
constantly implies it. He lives in America so as to be close to adequate facilities for his health condition. His colleague, the Nobel Laureate, Wole Soyinka,
resides primarily in the United States as a political fugitive. For seven years of
undergraduate and graduate studies in Nigeria, I was exposed to many serious
scholars and professors. Today, except for a few, every single one that I had then
as an undergraduate and graduate student, be it in the field of philosophy, African
studies, philology or linguistics, currently resides in the United States.
For his visit to Atlanta, Georgia, a very enthusiastic and optimistic crowd
of Nigerians greeted the current president of the Federal Republic of Nigeria,
President Olusegun Obasanjo. The crowd which traveled independently from
everywhere across the continent of North America, represented a cross section
of Nigerian-Americans begging to be given the assurance that they could return
home and be productively used. It was a "Macedonian Call." It was very disappointing to his audience, however, when the president confessed that he could
not promise anything for anyone on their return home and never gave any statement to suggest that the services of those men and women were needed back
in Nigeria. In a way, one could understand the candor of the president, as there
were many educated Nigerians back at home that were unemployed. Yet, one
would expect that the president would recognize the potential of this very productive and well-trained group that resided in America, and would see the need
to encourage the people, including providing the necessary incentives, for them
to return home. That did not happen. This was a manifestation of an advanced
desensitization and insensitivity of a nation towards its own loss to brain drain.
Nigeria is a country that lacks adequate manpower necessary for an adequate socio-economic development. Due to their high levels resiliency and
exposure to modern facilities and adequate training, Nigerians in the United
States have the kind of training that is paramount to the survival of a modern
society. They are sporadically spread in fields of health, education, agriculture,
engineering, technology, communication, computer science and technology,
and so on. Ironically, they are voluntary immigrants many of whom are wasting
away in the streets of America, hoping for a receptive beckon by Nigeria. This
has yet to happen. A world-class Nigerian educational theorist and researcher,
recently proposed to return home and work with the Ministry of Education. He
so eagerly wanted to share his vision that had been so rigorously and enthusiastically embraced in the West, especially in the United States. His proposal was
received with a cold shoulder. The consequence was that he vowed to remain
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overseas for as long as his energy could carry him and as long as the American
society continues to provide him with an environment conducive to intellectual
productivity.

CONCLUSION
I have looked at only one aspect of brain drain - the negative impact. Of
course, I am not unaware that there are more sides to this subject. Jean-Baptiste
and Brown (1999), for instance, noted a fact that cannot be overlooked in the
brain drain phenomenon. They pointed to the fact that "for both the home
and the host countries, the Diaspora option (could be) a mutually beneficial
cooperation strategy. They added that "the home country of the expatriates
gains through the additional capacity that these may bring...." I cannot agree
more. In fact, one cannot fail to note that there are many Nigerians whose stars
would never have shinned were they not residing in the United States or in
places other than Nigeria. For example, in a Voice of America (VOA) interview with Philip Emeagwali, the world-class computer genius admitted that he
could not have made the break-through in computer computational technology
were he to be in Africa. His country, Nigeria, would certainly not have been
able to maintain his 55 million-dollar super computer with which he works
on a daily basis, if he resided there. A well known Nigerian scholar admitted
to having published more than fifteen books within the first ten years of his
American sojourn, an impossible feat were he to be in Nigeria. There are many
immigrants with limited skills and education that enjoy higher standards of
living than what is obtainable at the natal home. There are Nigerians who feel
politically disenfranchised by virtue of their ethnicities and political affiliations
and could only thrive away from home. There are many of those who, in spite
of the hardships and "humiliations" experienced in America deliberately choose
not to return because they still find life a whole lot more fulfilling and the material quality of life more sustainable in America than in Nigeria. Though there
have not been any documented studies on the inter-continental flow of material
resources back to Nigeria, it is very reasonable to assume that Nigerians who live
in America do remit several millions of dollars and gifts back to Nigeria routinely. The point here is that there are positive aspects of the brain drain occurrence in Nigeria, which are not dealt with in this article. Yet, as a Nigeria-born
educator in America, I cannot but reflect on the sentimental question posed
in a special issue of Africa Insight (October 2000), "will the outflow of skilled
people kill the African renaissance?" Another question to ask is whether or not
the killing power of brain drain is imminent on a country as impoverished as
Nigeria or whether it could even be made to advance intellectual development
of the nation. I would hope for the latter.
There is nothing intrinsically wrong about being a scholar or professional
resident overseas. Ordinarily, foreign scholars are always a part of the growth of
their host societies. Nigerian scholars should gladly reside in the United States
or anywhere, for that matter. Indeed, it should be a thing of pride for Nigerians
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to have so much to offer to the world in terms of their contributions to the
social fabrics of Americas theater of intellectual operations. It leaves much to be
desired, however, when the same Nigerians who are so skilled and underutilized
overseas are not given any avenue to maximize their skills and apply them to the
growth and development of their own country where these skills are needed the
most. As noted earlier, it is a tragic irony and a sickening paradox, however, when
a country like Nigeria which still lives a pre-industrialized state of existence, has
many of its citizens who are more than equipped to combat the developmental problems live overseas. In the minds of many, this population of Nigerian
citizenry is "condemned" by Nigeria to leave in what some Nigerian Americans
call "voluntary exile." They live overseas in nations where they are not so much
needed, or in some cases, where they are not wanted altogether. Worse still, and
paradoxically, it is lamenting and at the same time comical to know that Nigerian government like many other African governments, still travels abroad to
scout for international (Western) experts. These expatriates are often wooed to
come and help in its fiscal development when Nigeria's own indigenous experts,
some of whom trained overseas with funding provided by the Nigerian government, and are better trained to stand on the platform of Nigerian development
than such expatriates. Emeagwali pointed to this sickening contradiction when
he noted that African nations spend 4 billion dollars annually to pay 100,000
expatriates to work in Africa while more than one quarter of a million native
African skilled professionals work outside Africa (African Journal, 2001). In
his lecture to an organization of Nigerians in Montgomery, Alabama on "Why
Nigerians are not returning home," Emeagwali (1999) pointed to the contradiction of three Nigerian governors. The three governors came to seek "technical
assistance" from the World Bank and IMF on how to develop Nigeria. The
governors also attended and spoke at a massive gathering of Nigerian intellectuals who gathered from all over the United Sates in Washington. One may see
this as an acute case of neo-colonialism, a blatant disregard for self-worth, a
matter of "judgment of taste" (Burdieu, 1984), an incident of Tack of taste"
(Foucault, 1977), or just a self-induced Third World phenomenon, prompted
by an IMF-induced international policy. Whatever it is, the prognosis is not
good and posterity may be the ultimate loser.
The Nigerian case demonstrates that African countries in particular, and
developing nations generally, have so much to lose when their intellectual and
professional manpower are lured away to more advanced nations like the United
States and other developed countries of the world. It is even worse to know that
a good portion of the manpower is not utilized maximally. Yet, covertly and
consistently, the natal countries are deprived of utilizing this much-needed manpower. This is a tragic irony, akin to the proverbial hawk that took away the only
egg of the dove only to smash it into the rock because it has more than enough
of its own to eat. It is thus, the responsibility of the African nations to provide
a conducive environment to their native intellectual and professional elites so
that home will be attractive to them. With this as a deliberate policy, it is very
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likely that they may not be easily lured away to foreign nations where they and
their expertise are seen for the most part as of little or no consequences. Until
this is the case, we will continue to experience dilemmas of higher education in
post-independence African nations.
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